
1 

 

Application for the Registered Nurse (RN) position is open to both males and females and the offer is 
dependent on education, training, licensure, experience and successful completion of examinations 
necessary for work in the United States. 
 
1. EB-3 Visa/Green Card 

a) The EB-3 (EB is Employment Based) is an immigrant visa preference category for United States 
employment-based permanent residency.  It is intended for "skilled workers", "professionals", and 
"other workers". EB-3 applicants require a sponsoring employer. There is no "self-petition" 
category. 

b) United States lawful permanent residency is the immigration status of a person authorized to 
live and work in the United States of America permanently. 

c) A United States Permanent Resident Card identification card attesting to the permanent resident 
status of an alien in the United States. It is known informally as a green card because of its green 
design. Green card also refers to an immigration process of becoming a permanent resident.  

d) The green card serves as proof that its holder, a lawful permanent resident (LPR), has been 
officially granted immigration benefits, including permission to reside and take employment in the 
United States.  

e) A lawful permanent resident can apply for US citizenship or naturalization after five years of 
residency.  

f) Citizens are entitled to more rights (and obligations) than permanent residents (who are still 
classified as aliens in this respect). Lawful permanent residents generally do not have the right to 
vote. 

g) With US citizenship you can apply for a US passport. 
h) Permanent residents who reside in the United States must pay taxes on their worldwide income 

(this includes filing annual U.S. income tax returns), like U.S. citizens. 
i) The holder must maintain permanent resident status, and can be removed from the United States 

if certain conditions of this status are not met.*** 
***This means that if person has a green card and decides not to live in US or lives outside the US 
for extended periods, it is up to Immigration authorities if holder can maintain permanent resident 
status. 

 
2. Confirmed Job Offer  

a) An EB3 visa requires a Job Offer.  The Job Offer will depend on GHP’s client need and the client 
may be located in any of the 50 states including Alaska and Hawaii. 

b) We also add the caveat that due to frequently changing staffing needs in the USA and the length 
of the immigration process for RN, GHP may assign RN to another client in another location.   

 
3. Contract Length  

a) RN contracts to work with GHP for 3 years (36 months).  The nurse does not have to return to 
their country after the contract.  They have the option to continue to work in the US as they are 
Permanent Residents (Green Card Holders). 

 
4. Salary  

a) Full and part-time employees are paid bi-weekly. Employees receive a paycheck every other 
Wednesday.   The check stub will list all deductions made for federal, state, and local taxes as 
well as benefit deductions. 

b) Salary will not be less than minimum prevailing wage for region or $24/hour.  The higher rate will 
prevail.  
Example: If prevailing wage is $28/hour in Harris County, TX, and nurse is placed there, the 
salary for that nurse will be $28/hour. 

 
5. Over-Time 

a) Any hours worked over 40 hours a week is considered overtime and is paid at the rate of one and 
one half (1.5) for each hour over 40 hours in a week.  
 

 



2 

 

6. Paid Time Off (PTO)  
a) PTO starts accruing as soon as employee begins working at client site.  Hourly employees accrue 

128 hours annually.  These hours are available to use for sick time, vacation and holidays. 
b) Planned PTO of one week or less must be requested a least seven (7)-calendar days in advance. 
c) Planned PTO that exceeds one week must be requested at least 14 calendar days in advance. 
d) The maximum amount of scheduled/planned RNO that an employee may use consecutively is 

three weeks. 
 
7. Deductions – Mandatory  

a) Federal Taxes – Federal Income Tax (FIT), Medicare & Social Security 
b) State Taxes – Varies by State and income bracket  

 
8. Other Deductions - Voluntary & subsidized by Employer 

Health Care – Medical Insurance, Dental Insurance and Vision Insurance  
Short Term Disability 
Long Term Disability 

 
9. Retirement Plan (401k Plan) - Voluntary 

a) This plan is a savings/retirement plan designed to help plan for retirement. Employee may elect to 
contribute from 1% to 100% of their pay (or up to the annual maximum as defined by Internal 
Revenue Service’s guidelines) each pay period through pre-tax payroll deductions. The plan 
offers many different investment options.  

b) To participate, employee must completed 90 days of employment and it is effective the first of the 
month following.  

c) Employee can take loans against their 401(k) balance and pay the loan directly back into their 
401(k) account through payroll deduction. Eligibility for loans is subject to plan requirements. 

 
 
 
 
 
(See Page 3 for Estimated Cost of Living information) 
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Estimated Cost of Living as on 3/15/2017 based on income of $50,000 (pre-tax and prior to 
Mandatory & Voluntary Contributions).  
Cost of Living varies by city, suburb, county, state and region.  Information below is all based on 
approximations.  Department of Labor (DOL) bases hourly wage rate depending on cost of living of each 
city/county.   
 
General Average Approximations for monthly expenses of couple/1 child: 
2 bedroom apartment - $1000 
Utilities & Internet – $500 
One Car (2nd hand sedan) with insurance - $600 
Food - $500 
Miscellaneous - $400 
Total Monthly = $3000 approximately/Total Annually = $36,000 approximately 
For a single person the cost of apartment (1 bedroom), food, utilities and miscellaneous would decrease 
by approximately $600 each month. 
 
Example #1 – If you were living in New York and move to Nashville, TN, you can take a 58.14% decrease 
in salary and still maintain your standard of living. 
Example #2 – If you were living in Orlando, FL and were making $50,000 and have to move to Bismarck, 
North Dakota, to maintain the same standard of living you would need to increase your income to $51,629 
(3.26% increase) 
Example #3 – Cost of living may even be different in same city depending on area.  If you move from 
Austin City to Austin Round Rock area, you can take a decrease of 5.21% and still maintain your 
standard of living. 
(This is only for comparison; as a rule we do not move our nurses from one location to another) 

Cost of Living Comparison Example: Houston, Texas - St. Louis, Missouri (National Average=100)  

A salary of $50,000 in Houston, Texas could decrease to $41,642 in St. Louis, Missouri 

Cost of Living Indexes Houston St. Louis 

Overall 102.3 85.2 

Food 84.2 95.9 

Housing 118.4 58.6 

Utilities 92.8 107.2 

Transportation 95.9 100.3 

Health 96.5 99.7 

Miscellaneous 100.1 94.6 

 

  COMPARISON HIGHLIGHTS 

St. Louis is 17% cheaper than Houston. 

Housing is the biggest factor in the cost of living difference. 

Housing is 50% cheaper in St. Louis. 


